
Health and Welfare: Health and Welfare Security Team Member 

 

 

Charnwood: Leicestershire Scout and Guide International Camp  
Role Description   security team member x  20 

Role Purpose: To assist the Health and Welfare team during the camp 

Appointed by:  Camp Directors 

Responsible to:  Health and welfare coordinators, Health & Welfare Officers 

Responsible for:  the safety and well-being of young people, leaders, staff and visitors to camp 

Main Contacts:  CMT, IMT, Welfare Teams, Site Facilities, Programme Team  

External Contacts: Emergency Services, Contractors, Visitors, SHQ, GHQ 

Key Tasks: 

To assist the Health and welfare team to ensure the safety of all those on camp by; 

 Providing security for the camp by either maintaining main entry/exit points, inner site patrol, perimeter site 
boundaries or patrolling car parks on a shift pattern 

 Providing stewarding for the camp to support large gatherings incl opening and closing ceremony, offer high 
levels of visibility and patrol the inner camp area ensuring safety of all people. 

 Responding to reports of security/safety failings or incidents 
 Escalating and supporting incidents controlled through chain of command 
 Ensuring the ‘Woggle inn’ meets the organisational policies in relation to alcohol and that any adults who have 

consumed alcohol do not have any direct contact with young people and safely get back to their camp without 
incident. 

 To monitor and enforce the quiet times on camp. 
 Assisting with visitors on and off site during the camp and ensuring only authorised adults have access to the 

site. 
 Helping with the car parking 
 Being part of the arrivals and departure day team to assist in getting large numbers on and off site as quickly 

but safely as possible. 
 To help leaders with any questions or worries as they arrive to camp 
 Helping with the safe entry and exit of coaches to take participants off site 
 To steward events 
 First aid cover 
 Signing in and out of radios. 

All team members will have a choice of shifts that could include some or all; earlies, late or night shifts  

There will be plenty of opportunities for down-time and all preferences of levels of commitment during the pre-build, 
camp and after camp will be honoured. 

Skills: able to;    

 Work with people and be diplomatic, able to manage conflict. 

 Friendly and non-confrontational 

 Able to solve problems 

 Enthusiastic and positive 

 A good sense of humour 

 Knowledge of the Scouting POR and GirlGuiding Manual and its procedures, in particular reporting procedures. 

 Work within a team. 

 First aid, safety and safeguarding training 


